Test Location: N.C.College of Engg., Iswara, Panipat 

Posted By: Mohammad Aamir

L&T INFOTECH PAPER ON 12th FEBRUARY 2008

Hello friends, myself MOHAMMAD AAMIR, student of Mechanical Engineering, AL-FALAH SCHOOL OF ENGG. & TECH., Faridabad. Recently I have got selected by L&T infotech on a joint campus drive by the organization……..

I am here just to brief my experience at the whole drive…… and am very much thankful to the Almighty, my parents and my faculty members that were very much on my side during the all.

At the place of selection, initially 5800 candidates appeared for the aptitude test and only 717 candidates were shortlisted for the second round of Group Discussion on the next day. The vary next day Group Discussion took place in the batch of 14-15 candidates, all the members of each batch were randomly selected by the L&T personals only. After the completion of the second round of Group Discussion only 330 candidates got a chance to appear in the interview on the next day, hopefully I was one of them. In the personnel interview there was a mixed round of H.R. as well as technical questions, generally the whole interview took 30 minutes as it was in my case. On the completion of whole drive only 240 candidates had a chance to make a carrier with L&T Infotech and I am very much glad to say that I am one of the guy who got a chance to enhance my skills as a SOFTWARE ENGINEER TRAINEE (S.E.T.) in the field of software development at a prestigious firm like L&T. 

As we all know that the L&T Infotech selection process consists of the three hurdles rather we can say that there are three steps to complete successfully in the selection process.

First of all the hurdles is a GENERAL APPITUDE TEST, followed by a GROUP DISCUSSION and a PERSONNEL INTERVIEW.

The GENERAL APPITUDE TEST comprises of 90 questions without any negative marking but this test paper is sub divided in the three sections of 30 questions each from general reasoning, logical reasoning and English. To get shortlisted in the test we have to solve at least of 45 questions correctly, generally depending upon the cut off merit, but it is extremely necessary that there should be a balance in between all the sections of the test. For the preparation of this test I will prescribe you General Aptitude (R.S.AGARWAL) or (ABHIJIT GUHA, TMH). The short listed candidates of the 1st round will go to the second round of Group Discussion.

Group Discussion the second hurdle for most of the candidates is a test of your English communication as well as the understanding or rather I can say that it’s a test of your confidence level that how can you express yourself and make other to satisfy on the logics that you have expressed!! In the G.D. round generally they choose a batch of 14-15 candidates at random and ask them to select a topic of their own by personnel understanding among the candidates of that particular batch and ask them to prepare their thoughts in 1 or 2 minute time. They will sub divide the batch into two groups to have a discussion on the selected topic. One group will be in favour of the topic and vice versa. In case of the 15 member batch one candidate will summarize the whole discussion and conclude it. Usually 5 candidates have a chance to get shortlisted but in exceptional cases all or none get selected. The short listed candidates of this round will get a chance to appear in the interview.

The last hurdle of this selection procedure is one to one personnel H.R. and Technical interview. In most of the cases the interview is H.R. but if the person who is communicating with you is of technical background then there is most of a chance that there will be a technical interview. Generally the interview lasts for 30 minutes. During the technical interview most common questions are from softwares like C++, Auto CAD, PRO- E, CATIA etc . & the subjects which we study during our curriculum. But in case of H.R. interview the general queries are as follows:

I: Why do u want to join L&T Infotech being a mechanical engineer as u know that its an I.T. company?

I: what will be your choice if you will get a chance to enter the core company of your stream?

I: Where you see yourself after 5 years in L&T?

I: What you are expecting from L&T.?

The selected candidates from this round will get a chance to join the organization in the coming time, so I’ll conclude the whole experience as a challenging one but not impossible to crack the whole selection procedure.

I convey my best wishes to all the candidates who are going to appear in the on campus drive of selection in L&T Infotech. So work hard and do well in the coming future. 

MOHAMMAD AAMIR 

A.F.S.E.T., FARIDABAD 

Test Location: Pailan College of Management Technology& , Kolkata 

Posted By: Dipayan Gupta

L & T INFOTECH PAPER ON 18th FEBRUARY 2008

Hi, I am Dipayan..I appeared in L&T on February 18th 2008 in my college. Total 118 candidates appeared and out of them 41 cleared written,24 cleared GD(Extempore), and finally 13 got selected.

The details of recruitment procedure are:
WRITTEN TEST:

There are three parts in written test.
1.Quantitative Aptitude
2.Reasoning
3.Verbal

Aptitude covers most of the chapters in R.S.Agarwal.Chain rule, Pipes and Cisterns, Boats and streams, Data Interpretation, Percentage,Profit and Loss, Time and distance etc.

Examples:
1) 4/5 is what percent of 4/7?
2) Simplification, Mixtures are very important.

Reasoning consisten of blood relations, Puzzle test,Venn diagrams,Statements and assumptions,Arithmetic Reasoning. Again R.S. AGARWAL is sufficient to clear this.

Verbal was a bit tough.Antonyms,Analogies, Reading comprehension,correction of sentences,prepositions,Error finding etc constituted the major part. I Hope that you have to perform well in the three parts as there is sectional cut-off…

The time given for the written test is 90 minutes and there are 90 qn's to solve. There are sectional cut-offs so be careful to attend each section. Time management is essential.

GROUP DISCUSSION / EXTEMPORE :
There were basically very much less candidates left for the panelists to arrange a GD, therefore they took extempore, they gave 2 minutes to think abt a topic of own choice, i instantly felt ready for the extempore and i told regarding the topic " UNIFORMS ARE NECESSARY IN INSTITUTIONS OR NOT". And i was selected for the next round.

INTERVIEW:
A form was given to be filled up before this(TECH + HR) interview--The interview was not tough. Questions were asked from C, C++, UNIX, DS..
Questions were :
I: Tell me something abt urself?
M: Answered.
I: Tell abt ur tech expertise?
M: OOPS.
I : What is a class?
M: Answered.
I: What is the difference between a structure and a class?
M: Answered.
I: Several questions on Inheritance.
M: Answered all confidently.
I: Several questions on polymorphism.
M: Answered all.
I: Write a program using virtual function.
M: Done. He cross questioned on that, i replied all of them.
I: Write a program to delete a node from a doubly linklist.
M: Done confidently.
I: What is Dangling Pointer?
M: Answered.
I: Can a dangling pointer be avoided?
M: Failed to answer.(Yes, by making it NULL).
I: What is a copy constructor? Write a program using it.
M: Done with confidence and correctly.
I: He asked few UNIX command such as nice, nohup.
M: Answered all of them.
I: What do u want to know from me?
M: What will be my job profile in L & T?
He answered well.

Dear friends u r tech expertise will be judged along with some luck is also need to crack L&T.
I was unfortunate to get selected.

Regards
Dipayan Gupta

Test Location: IES-IPS Academy


, Indore( M.P.) 

Posted By: Prateek Watwale

L & T INFOTECH PAPER ON 21st FEBRUARY AT INDORE 

Hi...friends, i m Prateek Watwale ( C. S.branch ) from ies-ips academy ,indore. L & T infotech visitedmy college on 21st feb, and conducted written test. there were 90 que. in test. paper was devided into three sections, and each section contained 30 que.

first section was quantitive apti. second was logical reasoning and the third was verbal ability there was section cut offaround 22 que. from each section.

in this test 240 students appeared and 170 were short-listed, after declaration of results, for group discussion 10 groups were made and in each were17 students. 

i was in the second group and topic of discussion was" age of 18 years for marriage in India is justified or not " HR devided group of 17 into two 8 on one side rest9 on the otherside, now one group had to speak in the favor and other in the against of the topic.

our discussion continued for 35 min. which was then interrupted by HR. No conclusion came out as it was not expected in the group of 17 candidates. 

HR was not satisfied with the discussion. he disclosed the result there and then. 5 Out of 17 got selected remain seated and i was one of them, other left.

friends in GD it is very important to take initiative, show cooperation.

our HR said i wil judge you on the basis of three qualities and he said priority order is

* communication skills
* cooperation and group working
* content

so don't bother about content if u r not familiar with the topic, as discussion goes on points come, and avoid to create fish market and never look at HR during discussion. so, work to improve ur communication skills as much as you can in the remaining days. go through current affairs, bercoz GD is the elimination round. 

finally out of 170 only 58 could make through.

on 22nd we had interview, there were three panels, and hardly anyone was interviewed more than 20 min. i was intervied for 20 min. and YES! no technical que, were asked to me. and in case if asked to anyone they jsut asked basic concepts of C and C++ likewhat is pointer? array, link list, featuresof OOPS, sofriends do not bother if u r not very good in tech. all you need to have is JUST basic knowledge.

my interveiw was something different than others, it was more like fun rather than an interview , when i went ini was nervous but soon i started enjoying it and HR as well. i would love to share it with you all :

( when my name was called i entered into the room and walked to chair)

me: good afternoon sir !
HR: good afternoon, take ur seat .
me: thank you sir! ( he was looking my C Vthen looked up)
HR: how r u feeling
me: i m feeling good
HR: define yourself
me: i'm a friendly person with positive attitude, that helps me to learn many things and,......( he interrupted)
HR: what have u learnt from ur friends and how they help u to learn.
me: most of my college frnz belongs to different cities, they have to manage things themselves i learnt punctuality and to bear responsibilities of mine.
HR: u have written COGENCY your strenght.what is cogency?
me: sir, it is the ability to conveince somebody on an issue , situation,
HR: can u conveince me at any point, any situation?
me: yes sir!
HR: r u sure?
me: yes sir, im sure!
HR: ok! conveince me that you are a girl
( i started thinkin, but nothing came to my mind) then i said
me: would you like to come for movie with me
HR: why should i come with you?
me"; coz there i hav seen so many boys always behind me, asking for movie and being their date but i refuse i like your attitude ( now he was smiiling)
HR: what you like in my attitude
me: don't u remem. the last time we were sitting in cafe house you let me pay the bill , i've seen other boys don't do that. so i think now it's my tern.
HR: ok, prateek you gave me an imaginary example. but u hav to prove here to me that u r a girl.
( i was thinking again,but he interrupted)
HR: r ua boy?
me: of course i m! (smiling)
HR: then prove it!
me: i have all my documents in my folder, see my 10th marksheet, it is clearly stated that i m Male.
HR: so u need certificates to prove that u r a boy?
me: no sir, i can proveit other ways.
HR: what are those ways?
me: sir these 14th feb i proposed my girl friend, and a girl will accept proposal only when a boy propose her, so that prooves that i m a boy.
HR: u might hav heared aboutsimilar sex relationship.such casescontadict your point.
me: yes sir!
me: sir boy have some unique qualities different then girls like they ride bikes, smoke, their physical struct. is different
HR: these days girls do wear clothes like boys, they ride bikes and smoke as well ( i was thinking again)
HR: c;mon prateek it's simple.
me: yes sir i m trying, sir, i can shout aloud , boys have different pitch of voice and freq than girls so u can differentiate.
HR: suppose a girl uses surgeryto change the voice, it is possible now a days ( he was trying to trap me, again he was smiling, )
me: sir , if a girl so much desperate to become a boy , so what could be done ( i smiled too)
HR: ok prateek, now ur not allowed to give any hypo examples, u have to prove here and now that u r a boy.
me: i'm sitting here my shave cleaned, so i will come back to you after two days when my beard will bedense enough to ensure that i m a boy..( i smiled and he smiled too)
HR: ok, mr. Prateek . you can go now!
me: thank you sir, have a nice day!

when i was out of room i was more confident than i went in.it was 20 min. interveiw and time passed by so quickly that i could not notice. finally 22 students were selected and i wasto be one of them. i'm sure the experience i sharedwill be helpful to you. 

so frnds all you hav to show is ur confidence and communication skills. 

at that time just speak what u feel like speaking , my interview was started and completed just with one of my strenghts. cogency, so try to drive your interview the way u want by emphasising your strengths and comfort areas. 

whatever u write in CV be certain of it. take it in an easy way and give ur best performence leave rest on luck. 

ALL THE VERY BEST.

